
POSITION:  Faculty Leader ITS 

DEPARTMENT: Online and Adult Education 

STATUS: Full Time (12 Month Position to begin Fall 2018) 

REPORTS TO:  Dean of Adult and Online Education 

  

Description: 

Adult & Online Education at Campbell University invites applications for a faculty position in Information 

Technology Security, to begin in September 2018.  This is a 12 month, full time non-tenure track faculty 

positon at the rank of assistant/associate professor, and the successful candidate will have the opportunity to 

advance in rank pursuant to the University’s promotion policy.Adult & Online Education offers several ITS-

related majors including ITS-Information Security and ITS-Information Technology Management at the 

Associate of Arts (AA), Bachelor of Science (BS) and Bachelor of Applied Science (BAS) degree levels, and 

is planning additional programs such as Cybersecurity. AOE currently operates at three extended campuses: 

Fort Bragg/Pope Air Force Base in Fayetteville, NC; Camp Lejeune in Jacksonville, NC; and downtown 

Raleigh. These degrees are also offered entirely online through AOE’s Online Campus. 

Requirements/Qualifications: 

The Adult & Online Education Faculty Leader for IT Security is responsible for the overall management and 

delivery of Adult & Online Education’s programs in Information Technology & Security in Information 

Security (ITS-IS), Information Technology & Security in Information Technology Management (ITS-IM), and 

related programs and courses. This includes collaborating with colleagues at Campbell University’s main 

campus to develop curriculum, and independently overseeing the implementation of the curriculum through 

adjunct faculty across all campuses of Adult and Online Education. 

S/he will also coordinate instructional approaches among faculty, and will collaborate with directors and 

instructional designers to develop the knowledge and skills of faculty who teach in these programs. S/He will 

also develop relationships with employers and others in the industry. The ITS Faculty Leader will conduct 

annual program assessments (in collaboration with Campbell’s Director of Assessment). 

The successful candidate will teach ITS courses across all locations of Adult and Online Education, in a 

combination of online and face-to-face modalities. S/He will work closely with campus directors and the other 

full-time faculty in the Information Technology area in Campbell’s College of Arts and Sciences to provide 

continuity between the main campus, extended, and virtual campuses.  S/He will collaborate with Faculty 

Leaders in other academic areas within Adult and Online Education to support the coordination and 

development of instructors. 

Education and Qualifications: 

 A PhD (or terminal degree equivalent) from a regionally accredited institution in an appropriate 

academic discipline 

 Demonstrated experience (minimum 5-7 years) in a combination of academia and industry in the field 

of IT Security or IT Management 

 Superior interpersonal skills 



 Highly developed organizational, communication, and presentation skills 

 Strong management and/or leadership skills 

 Industry experience required 

 Data analysis skills 

 Demonstrated excellence in teaching 

 Demonstrated leadership experience, including the management of people 

 Experience in teaching nontraditional students is desirable 

 Experience in developing and deploying course and/or program assessments is desirable 

 Demonstrated ability to integrate technology into the learning environment and teaching methodology 

Other Information: 

Campbell University is an institution comprised of eight colleges and schools with a strong undergraduate 

General College Curriculum, enrolling approximately 3,200 full-time main campus undergraduate students, 

1,200 extended campus students, and an additional 2,200 students enrolled in graduate and professional 

schools.  

Campbell University’s entrée into adult education via extended campus education began in 1976.  Currently, 

the university maintains campuses at Fort Bragg/Pope Army Airfield, Camp Lejeune/New River, downtown 

Raleigh, and online via Campbell University Online.  The main work location for this position will be at the 

Buies Creek, NC campus of Campbell University, although some work will be conducted at each of the other 

locations. Approximately one-sixth of Adult & Online Education’s students enroll in ITS related majors.  

Compensation: Compensation will be commensurate with qualifications and experience.  Benefits include 

health, disability, and retirement plans. 

  

To Apply For This Position:   

Campbell University is unable to accept paper or email applications. Please apply by clicking on the “Apply 

for this Position” button below, OR if you are viewing this posting via an outside source, visit us online 

at http://www.campbell.edu/employment/  to apply. Please submit electronically:  a) letter of 

application outlining education, university-level teaching experiences, teaching philosophy, and 

research plans; b) current curriculum vitae with list of 3 reference contacts; c) copies of 

undergraduate and graduate transcripts for all institutions attended; d) three current letters of 

recommendation should be submitted to the ITS Search Committee via Adult & Online 

Education, PO Box 265, Buies Creek, NC 27506. Applications will be accepted until the position 

is filled. Official transcripts will be required prior to employment..  If you have any questions, or if 

you are an individual with a disability and need assistance completing an application for employment contact 

the Human Resources Department at 910-893-1256 or email employment@campbell.edu.  Campbell 

University is an Equal Opportunity Employer. 

Please Note: All positions at Campbell University require honesty, integrity and an understanding of the 

Mission Statement of Campbell University.   

http://www.campbell.edu/about/employment/
mailto:employment@campbell.edu


Campbell University maintains a continuing policy of nondiscrimination in employment. It is our policy to 

provide equal opportunity in all phases of the employment process and in compliance with applicable federal, 

state, and local laws and regulations. Accordingly, the University is committed to administering all educational 

and employment activities without discrimination as to race, color, sex, sexual orientation, gender identity, 

age, ethnicity or national origin, religion, disability, genetic information, protected veteran status and any other 

characteristic protected by law, except where appropriate and authorized by law. This policy of 

nondiscrimination shall include, but not be limited to, the following employment decisions and practices: 

hiring; upgrading; promotions; demotions or transfers; layoffs; recalls; terminations; rates of pay or other 

forms of compensation; selection for training, including apprenticeship; and recruitment or recruitment 

advertising. 

Employees and applicants of Campbell University will not be subjected to any form of harassment or 

discrimination for exercising rights protected by, or because of their participation in, an investigation or 

compliance review related to Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment 

Act, the Americans with Disabilities Act, Executive Order 11246, Section 503 of the Rehabilitation Act of 

1973, the Vietnam Era Veterans' Readjustment Assistance Act of 1974, the Veterans Employment 

Opportunities Act of 1998, or any other federal or state nondiscrimination law, rule, or regulation. 

Campbell University also maintains affirmative action programs to implement our equal employment 

opportunity policy. Employees or applicants who wish to review appropriate portions of these affirmative 

action programs may schedule an appointment to do so by conta 

  

 


